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  23 August 2016 
 
 
 
Dear Christina 
 
Equal Opportunities Committee Meeting 30 June – Follow-Up Information 
 
I found our discussion on 30 June to be a very positive start to our engagement and I’m 
pleased that the Committee found it to be productive. 
 
Thank you for your letter of 4 July seeking some additional information on a range of Scottish 
Government policy areas in order to help the Committee with its business planning.  This is 
provided in the attached Annex.  During our discussion I said I would provide further 
information on the issue of blood donations and on some specific Gypsy/Traveller questions.  
This is also included in the Annex. 
 
I hope this information is helpful and I very much look forward to continuing our dialogue. 
 
Yours sincerely 
 
 

 
 
ANGELA CONSTANCE 
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Annex 
 

EQUAL OPPORTUNITIES COMMITTEE 
30 JUNE 2016 – FOLLOW-UP 

 
Gender quotas for public boards 
 
1. When does the Scottish Government plan to introduce a Bill on gender quotas for 
public boards? 
 
The Year 1 legislative programme must be agreed by the Cabinet Sub Committee on 
Legislation and Cabinet for announcement in the Programme for Government in autumn 
2016.  However, Ministers have previously indicated their wish to progress legislation in the 
first year of the new Parliament.  In order to be considered a year 1 bill, the bill must be 
introduced to the Scottish Parliament by summer recess 2017. 
 
2. Please provide more information on the commitment to encourage private and third 
sector organisations to set voluntary targets for gender balance in their boardrooms. 
 
The Partnership for Change 50/50 by 2020 campaign was launched by the First Minister on 
25 June 2015 and is one of the Scottish Government’s key policies aimed at improving the 
percentage of women and other under-represented groups in the boardroom in Scotland.  
Organisations and businesses from across Scotland’s public, third and private sectors are 
invited to join the Partnership to show their ambition and commitment to improve gender 
balance on boards.  On joining the Partnership, members sign up to a statement which says:  
 
“Effective boards bring together diverse thinking and talent.  So we welcome the opportunity 
to sign up to the Partnership for Change and commit to further the diversity of our Board, 
working towards 50/50 gender balance by 2020.” 

Membership of the Partnership for Change is also one way in which a company can satisfy 
the ‘Balanced Workforce’ component (1 of 9) of the Scottish Business Pledge.    
 
Since its launch, 180 organisations (87 public bodies, 58 third sector organisations and 35 
private companies) have signed up to the Partnership.   
 
Further information on the Partnership for Change 50/50 by 2020 campaign and a list of all 
partners is available on the Scottish Government’s One Scotland website. 
 
LGBTI 
 
3. We understand the Deputy First Minister, John Swinney, is scheduled to meet with 
Stonewall Scotland in relation to bullying at school training for teachers. Has this 
meeting happened yet? When it has happened, we would find it helpful to know the 
outcome. We are also interested in finding out how the success of training for 
teachers will be measured and exactly what the training encompasses. 
 
The Deputy First Minister met with LGBT Youth Scotland and Stonewall Scotland on 8th 
August to discuss LGBTI inclusive education, and specifically homophobic, biphobic and 
transphobic bullying.  
 
The Deputy First Minister discussed a number of items including the Delivery Plan 
commitments about initial teacher education and career long professional learning on 

http://onescotland.org/equality-themes/5050-by-2020/
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equality. Officials will continue to engage with Stonewall Scotland and LGBT Youth Scotland 
to see how they can continue to provide support for schools in the future. 
 
We will continue to engage with Stonewall Scotland, LGBT Youth Scotland and the TIE 
campaign to ensure that schools address the important issues that LGBT young people face; 
and ensure that teachers have the skills, knowledge and confidence to embed inclusive 
approaches in their schools. We want all schools to address the issues of homophobic, 
biphobic and transphobic bullying and promote an inclusive approach to relationships, sexual 
health and parenthood education. 
 
We will work with the General Teaching Council for Scotland and Education Scotland to 
provide more support to teachers on equality issues through Initial Teacher Education 
programmes and CPD. 
 
Most recently, our delivery plan for Scottish education committed to working with the General 
Teaching Council for Scotland to provide more support for teachers on equality issues 
through Career Long Professional Learning to be in place by August 2017.  
 
4. We would also like to know the level of rollout of the current training system. Does 
it cover all schools in Scotland? Are faith schools covered? Are private schools 
covered?  
 
Relationships, Sexual Health and Parenthood Education (RSHP) is already an integral part 
of the health and wellbeing area of the curriculum and it is for local authorities and schools to 
decide how it is delivered based on local needs and circumstances. Schools may use 
equalities training from a variety of providers. It is for faith schools and private schools to 
decide how RSHP education will be delivered.  
 
The self-evaluation tool ‘How Good is Our School 4’ was launched in September 2015 and 
will come into force for all schools, including faith and private schools, in August 2016. This 
includes a Safeguarding quality indicator and a specific quality indicator on ensuring 
wellbeing, equality and inclusion. This will support all schools, including faith and private 
schools, to effectively evaluate their own practice and support self-improvement. 
 
In 2014, we published guidance on the Conduct of Relationships, Sexual Health and 
Parenthood (RSHP) education in schools that clearly states how important it is that RSHP 
education addresses diversity and reflects issues relating to lesbian, gay, bisexual, 
transgender and intersex young people or children with LGBTI parents, such as same sex 
marriage and hate-crime reporting. This guidance is clear that religious authorities with a role 
in denominational education provide guidance on RSHP education for their denominational 
schools and that right will continue as at present. This national guidance should be seen to 
be complementary to the guidance provided by the religious authority while at the same time 
serving as a useful basis for everyone. 
 
The guidance is also clear that RSHP education must speak to all children and young 
people, and be inclusive of their identities and characteristics and the diverse family 
circumstances in which they grow up.  
 
Many secondary schools will refer to the SHARE (Sexual Health and Relationships 
Education/Safe, Happy and Responsible) programme for young people in years S2-S4. It 
was developed by NHS Health Scotland after many years of consultation with teachers, 
students, parents and health professionals and examining research in this area. SHARE 
encourages frank discussions involving role plays on varied scenarios, some quite complex. 
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SHARE was recently reviewed to ensure that it complements Curriculum for Excellence and 
the most up-to-date advice and evidence. 
 
Our National Approach to Anti-Bullying for Scotland’s Children and Young People sets out a 
common vision and aims to make sure that work across all agencies and communities is 
jointly focused on tackling all types of bullying, including prejudice-based bullying. The 
National Approach is currently being refreshed to ensure that it remains current, reflects 
policy developments, is in line with the legal framework outlined in the Equalities Act, and 
captures findings from the respectme research Bullying in Scotland 2014. Refreshed 
guidance will be published later in 2016. 
 
Socio-economic duty 
 
5. When does the Scottish Government plan to commence the socio-economic duty? 
 
Following powers being devolved to us through the Scotland Act 2016 we have made a 
commitment to introduce the socio-economic duty this parliamentary term.  This will require 
public authorities to consider socio-economic disadvantage when making strategic decisions. 
We consider the new duty to be a key tool, one that will ensure that public bodies and 
government all move in the same direction in terms of tackling poverty. We will introduce 
guidance for how public authorities can meet this new requirement in due course.   
 
Human Rights 
 
6. Please expand on the Scottish Government’s plans in relation to social and 
economic rights and how this relates to the socio-economic duty mentioned above. 
 
Scotland, via the UK, is a party to 7 core UN human rights treaties and 6 within the Council 
of Europe treaty system.  We are currently working towards ratification of a seventh (the 
Istanbul Convention, addressing violence against women and domestic violence).  These 
treaties span the full spectrum of human rights – civil, political, economic, social and cultural 
– and the Scottish Government is committed to respecting, protecting and implementing 
human rights of all kinds.   
 
The Scottish Government recognises that human rights are universal and inalienable; 
indivisible; interdependent and interrelated. Importantly, the indivisible and interdependent 
nature of human rights means that the ability to properly exercise and benefit from one right 
– for example the right to freedom of expression – is necessarily linked to the extent to which 
other rights are respected and protected – eg the right to liberty, the right to education or the 
right to be free from hunger.  The absence of rights in a socio-economic context – eg through 
lack of work, decent housing, an adequate standard of living or realistic access to education 
based on the ability to learn rather than the ability to pay – can in practice significantly inhibit 
or obstruct the ability to fully enjoy a variety of other rights. 
 
In Scotland, there is significant existing legal protection for civil and political rights, including 
as a result of the Human Rights Act 1998 and the Scotland Act 1998.  Economic, social and 
cultural (ESC) rights do not, in general, currently attract the same level of statutory 
recognition, although important legal safeguards do exist in a range of areas including equal 
pay, employment rights and health and safety. 
 
Scotland’s record in implementing ESC rights has been recently examined by the UN 
Committee on Economic, Social and Cultural Rights (CESCR).  The Scottish Government’s 
position statement set out in advance of the examination is available here and the 

http://www.gov.scot/Topics/Justice/policies/human-rights/internationaltreatyobligations/ICESCR/ICESCR-Mar-16
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Concluding Observations (i.e. recommendations) published by CESCR following the recent 
hearing in Geneva are available here.  The Scottish Government also reports against 
obligations in the European Social Charter and in relation to treaties, such as the UN 
Convention on the Rights of the Child (UNCRC) and the UN Convention on the Rights of 
Persons with Disabilities (UNCRPD), which address economic and social, as well as civil 
and political, human rights. 
 
Over and above its long-standing commitment to meeting the obligations established by 
international human rights treaties, the Scottish Government has given two further 
undertakings.   
 
Firstly, it has agreed as part of Scotland’s National Action Plan for Human Rights (SNAP) to 
work in partnership with civil society and Scotland’s National Human Rights Institutions to 
further explore the value of incorporating human rights treaty obligations into the law of 
Scotland. This undertaking was explored at a SNAP Innovation addressed by the First 
Minister on 9 December 2015.     
 
Secondly, the Scottish Government has a manifesto commitment from the 2016 Scottish 
Parliament election to “establish a set of social and economic rights across devolved areas”.  
This will be delivered by means of a collaborative process, engaging with people across 
Scotland and learning from best global practice in participatory democracy, to advise on the 
guaranteed protections we should seek to enshrine in law.” 
 
Work in both areas will be carried forward over the course of the current parliamentary 
session. That activity will be closely co-ordinated with parallel work to embed human rights 
obligations and the UN Sustainable Development Goals within the National Performance 
Framework, in order to further enhance monitoring and reporting of Scotland’s overall 
performance against a range of related international obligations. 
 
Action to commence the Socio-Economic Duty in Section 1 of the Equality Act 2010 will also 
support progress against human rights obligations by raising awareness amongst Scottish 
public authorities of their strategic duty to give effect to international human rights treaty 
obligations.  Having due regard to the desirability of exercising functions in a way “designed 
to reduce inequalities of outcome resulting from socio-economic disadvantage” (as the duty 
requires) will mean that Scottish public authorities must develop an enhanced understanding 
of the rights of people and communities who experience such inequalities and 
disadvantage.   Taking practical action to give further and better effect to those rights 
represents one concrete response to tackling the challenge identified by the Socio-Economic 
Duty.  The Guidance supporting implementing of the Duty will assist public authorities in 
further developing their understanding of the human rights dimension to socio-economic 
disadvantage. 
 
Gender Recognition 
 
7. When can we expect the introduction of gender recognition legislation if proposals 
are consulted on in the first part of 2017? 
 
On timings of legislation, this will be considered in the context of the development of the 
Government’s legislative programmes which are set out in each annual Programme for 
Government. I can assure the Committee that we will carry out work on gender recognition 
as quickly as possible, working closely with key stakeholders.  The Scottish Government fully 
recognises this is very significant area, where progress needs to be made as soon as we 
can. 

http://tbinternet.ohchr.org/_layouts/treatybodyexternal/Download.aspx?symbolno=E%2fC.12%2fGBR%2fCO%2f6&Lang=en
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Civil Partnerships 
 
8. Please provide an update on the Review of Civil Partnership consultation, and 
whether the Scottish Government’s position is likely to change. 
 
We received 411 responses to the consultation on the review of civil partnership.   We have 
published the responses to the consultation, where we have permission to publish, and the 
analysis of the responses.  The responses are at https://consult.scotland.gov.uk/family-
law/review-of-civil-partnership/consultation/published_select_respondent and the analysis is 
at http://www.gov.scot/Publications/2016/07/8130. Following this consultation, the Scottish 
Government is considering next steps in this area. 
 
Race, Ethnicity and Employment and the Race Equality Framework 
 
9. How will the Race Equality Framework for Scotland be implemented and monitored, 
and when will the Scottish Government appoint a Race Framework Adviser? 
 
Stakeholders and individuals who contributed to the development of the Race Equality 
Framework said an open and transparent approach towards implementation and monitoring 
was important to them and asked to be kept involved; this is why we have a commitment in 
the Framework which relates specifically to this.  The appointment of a Race Equality 
Framework Adviser will help by providing additional advice and insight on aspects of the 
Framework, including in the area of on-going monitoring and wider engagement on the 
Framework. We will inform the Equal Opportunities Committee as soon as this appointment 
has been confirmed and can be made public. 
 
After its launch in March the implementation work to progress the actions has been on-going 
within the Scottish Government. We have recently announced SG funding of £54,000 for 
multi-cultural events fund for the Year of Innovation, Architecture and Design/Winter 
Festivals that will take forward some actions and have been in dialogue with our key race 
equality strategic partners about the role and actions that they will take forward as part of our 
funding agreement with them. Additionally we have committed to hosting an event in 2016 to 
take stock of progress so far, to test our implementation and governance planning; to make 
links to new policy development, and to make plans for the next phase.  
 
Scottish Government has committed to undertaking additional engagement with key 
stakeholders around intersectionality to ensure a focus on this in the implementation of the 
Framework. Working with CRER, we have recently delivered a series of roundtable events 
with key intersectional equality groups to further explore intersectional issues around the 
goals and actions set out in the Framework. We are also exploring a Youth Dialogue event 
with our stakeholders. 
 
Refugees and Asylum Seekers 
 
10. Please provide an update on what the Scottish Government is currently doing to 
support refugees and asylum seekers coming to Scotland. 
 
The Scottish Government continues to work with its key partners, COSLA and the Scottish 
Refugee Council, to implement the New Scots refugee integration strategy.  A Core Group, 
chaired by Dr Alison Strang of Queen Margaret University, is overseeing the implementation, 
and a number of sub groups are working to progress actions under the different themes.  
The ‘Year Two Implementation Progress Report’ was published in March 2016.  Now that the 

https://consult.scotland.gov.uk/family-law/review-of-civil-partnership/consultation/published_select_respondent
https://consult.scotland.gov.uk/family-law/review-of-civil-partnership/consultation/published_select_respondent
http://www.gov.scot/Publications/2016/07/8130
http://www.gov.scot/Publications/2016/03/4084
http://www.gov.scot/Publications/2016/03/4084


 

St Andrew’s House, Regent Road, Edinburgh EH1 3DG 

www.gov.scot 
  

 

New Scots strategy is in its final year, we are in the early stages of work to develop a new 
strategy.   
 
Scotland remains committed to taking a fair share of the Syrian refugees, who come to the 
UK under the UK Government’s Syrian Resettlement Programme, and we are proud to have 
received over 850 Syrian refugees since October 2015.  Local authorities, under the 
leadership of COSLA, and third sector partners are working hard to ensure the smooth 
arrival and integration of refugees, and the large majority of local authorities in Scotland have 
now received refugees in their areas.  The first statistics published by the Home Office in 
May 2016 showed that, of the 1,602 Syrian refugees accepted by the UK under the 
Programme up to 31 March 2016, 610 (38%) were received by Scottish local authorities.  
 
We know that family reunion is a major concern for refugees arriving in Scotland under the 
resettlement programme and also for those, who have come through the asylum system.  I 
have been in correspondence with the Immigration Minister to press for improvements to 
ease the process of family reunion, particularly in respect of problems with the issuing of 30 
day visas.  I am pleased to report that the Home Office is now considering extending the 
period of validity of these visas.   
 
The Committee will be aware that asylum is a reserved matter, but the Scottish Government 
continues to work to try and ensure that asylum seekers living in Scotland are treated fairly 
and with dignity at all stages of the process.  I have been deeply concerned by allegations in 
recent media reports about the quality of asylum accommodation in Glasgow and the 
treatment of asylum seekers.  I wrote to the then Home Secretary in June about these 
reports and will be following this matter up with the new Immigration Minister.  In the 
meantime, I welcome the UK Parliament’s Home Affairs Committee’s inquiry into the quality 
of asylum accommodation.  
 
Age and Social Isolation 
 
11. Please provide an update on the development of a national strategy to tackle 
social isolation, which was a key recommendation made by the previous Committee. 
 
In 2017, we will publish our cross-government approach to tackling social isolation and 
loneliness, ensuring that our investment in communities is aligned with identified priorities. 
The Scottish Government and its partners have many programmes and funding streams 
which are in place to address social isolation and loneliness. But these need better focusing 
and coordinating, and we will take action, informed by the best available evidence, via a new 
co-ordinated approach. 
 
FGM 
 
12. Please provide an update on the National Action Plan and when progress on the 
first set of actions will be assessed. 
 
Scotland’s National Action Plan to Prevent and Eradicate Female Genital Mutilation (FGM) 
had its official launch on 04 February 2016 and since that time a range of activities have 
taken place to progress actions. 
 

 On 03 May 2016 a multi stakeholder workshop was held to inform the process of moving 
forward and delivering the actions set out in the National Action Plan. 

 An investment of over £200,000 for the period 2016–2017 has been made to progress 
actions from the plan (announced 17 June 2016).  This funding will support interventions 
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aimed at preventing FGM, supporting those affected, supporting collaborative working 
amongst partners in the statutory and third sectors to develop understanding and change 
attitudes in potentially affected communities. 

 The Scottish Government FGM Statement was reprinted and distributed to partners in 
June 2016 and Scottish Government officials held discussions with Westminster 
counterparts to discuss the efficacy of existing legislation and to discuss good practice in 
tackling FGM. 

 A meeting took place on 19 July 2016 with Education Scotland to discuss awareness 
raising and guidance in relation to FGM in an Education setting. Meetings with funded 
projects are scheduled for 11 August 2016 to ensure activities are aligned with actions in 
the action plan.  

 A meeting to confirm the membership, action owners and reporting structure for the FGM 
National Action Plan Implementation Group has been scheduled for 18 August 2016.  
The terms of reference, which will be agreed by this group, will include reporting 
mechanisms and timescales for monitoring progress against actions. 

 The Multi Agency Writing Group, with membership from the statutory, third sector and 
community based organisations, have developed for publication in 2016 Multi Agency 
Guidance for agencies and organisations responding to and supporting those affected by 
FGM. 

 
Gypsy/Travellers 
 
13. The Cabinet Secretary gave a commitment to come back to the Committee after 
the summer recess on the progress of a national strategy for Gypsy/Travellers. We 
look forward to receiving this information and also how the national strategy will 
interface with educational needs for Gypsy/Travellers? 
 
We recognise that there is still much to do to address the needs of Gypsy/Travellers and the 
further development of a strategic programme of work for Gypsy/Travellers is currently being 
taken forward by the Scottish Government. I will write to the Committee in due course with 
an update on this work.  However, I can assure the Committee that work to improve 
outcomes for Gypsy/Travellers is continuing.  The Scottish Government has provided over 
 £200,000 funding from the equality budget in 2016-17 to organisations working with 
Gypsy/Travellers to improve outcomes across a range of areas of work. Through the 
Scottish Traveller Education Review Group (STERG), we are developing guidance which will 
be published for consultation in 2016, to improve the educational outcomes of 
Gypsy/Traveller children and young people. 
 
14. In addition it would be useful to know how many local authorities are 
implementing their Gypsy/Traveller plans? How many have Gypsy/Traveller liaison 
officers? What levels of Gypsy/Traveller halting sites meet the Scottish Government’s 
minimum requirement for standards? 
 
The Scottish Government does not routinely collect figures on the number of Gypsy/Traveller 
sites provided by Local Authorities or Registered Social Landlords. The latest figures 
available are those published by the Scottish Housing Regulator in 2015 as part of their 
report Gypsy/Travellers in Scotland: A thematic inquiry.  This found that there were 28 local 
authority and housing association Gypsy/Traveller sites providing 424 pitches (plus one local 
authority which had an agreement with a private site owner to provide pitches on its behalf). 
 
We do not set targets for the number of sites or pitches a local authority should provide for a 
local authority.  That policy was brought to an end following the recommendations in the final 
report of the Advisory Committee on Scotland’s Travelling People, published in 2000.  It has 
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been superseded by the requirements of the Housing (Scotland) Act 2001.  This creates a 
legal requirement for a local authority to carry out an assessment of accommodation needs 
(including those of Gypsy/Travellers), and the need for related services, in their area and to 
prepare and submit to Ministers a Local Housing Strategy. 
 
This assessment is known as a Housing Need and Demand Assessment (HNDA).  Revised 
guidance for HNDAs was published in 2014, and Chapter 5 of the guidance sets out what a 
local authority should consider when looking at the current and future accommodation needs 
of Gypsy/Travellers.  All HNDAs are reviewed by the Scottish Government before they 
achieve a ‘Robust and Credible’ status. 
 
Once they have met this status the HNDA is used by the local authority in developing its 
Local Housing Strategy.  We revised our guidance on Local Housing Strategies in 2014, and 
it sets out in Chapter 9 what should be considered by a local authority (using the HNDA 
evidence and other local intelligence) in determining what will be in its Strategy for 
addressing the needs of Gypsy/Travellers.  Local authorities prepare a new LHS every 5 
years and each LHS goes through a review process involving Scottish Government officials 
and peer reviewers from another local authority.  This highlights areas for improvement in an 
LHS and areas of strength. The Housing (Scotland) Act 2001 requires a local authority to 
keep its LHS under review, and our guidance suggests that this is undertaken annually. 
 
It is also worth noting that the Housing (Scotland) Act 2001 requires a Local Housing 
Strategy to state how the local authority will comply with its duty under Section 106 of the 
Act.  Section 106 states that a local authority must encourage equal opportunity and the 
observance of equal opportunity requirements.   
 
The Scottish Government does not monitor how many local authorities have Gypsy/Traveller 
plans in place.  We are aware through our contacts with local authorities that many local 
authorities have Gypsy/Traveller Liaison Officers, although we do not collect specific data on 
this.  We are also currently considering the best way to collect data on Gypsy/Traveller site 
quality. 
 
Modern Apprenticeships 
 
15. Please provide an update on the strategy to increase the number of modern 
apprenticeships while ensuring a more diverse representation of trainees? 
 
Skills Development Scotland (SDS) are in the process of developing sector plans to support 
the expansion of the Modern Apprenticeship (MA) programme.  Each sector plan will 
incorporate a ‘bespoke’ equalities plan, which will address particular challenges faced by 
individual sectors – e.g. gender segregation in construction and health and social care. 
 
SDS has appointed a sector lead who will work closely with a member of the National 
Training Programmes (NTP) Equalities Team to ensure alignment of expansion with the 
approach to improve representation, as set out in the Equality Action Plan for Modern 
Apprenticeships in Scotland (published Dec 2015). This will include supporting employers 
and training providers to take positive action in recruiting from under-represented sectors 
and ensuring that the appropriate structural supports are put in place to optimise the 
chances of success for apprentices. 
 
In addition, SDS has disaggregated apprenticeship Labour Market Intelligence (LMI) and 
performance information regionally, and by sector in an info graphic format to support 
targeted approaches in the regional skills plans being developed. 
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The MA expansion plans and Regional Skills Assessments (RSAs) are currently in 
development (draft). However, SDS already have a number of action research projects 
underway and supporting collateral/materials for employers and training providers which will 
inform the final approach and offer. 
 
Occupational segregation 
 
16. Please provide further information about the Advisory Council on Women and 
Girls it will set up and whether it will broaden its focus to include occupational 
segregation by race and disability. 
 
We are establishing an Advisory Council on Women and Girls to inform our action to tackle 
gender inequality.  This is an opportunity to bring new, strong and challenging voices to the 
range of issues impacting on women and girls, throughout the course of their lives.  The 
Advisory Council will create a platform for debate, helping to raise awareness of the different 
aspects of gender inequality which women and girls continue to experience, as well as 
highlighting the positive advances that have been made. The Advisory Council will 
complement existing Scottish Government groups which have a focus on issues relating to 
women’s inequality, including the Strategic Group on Women and Work led by Jamie 
Hepburn MSP, Minister for Employability and Training and a newly established working 
group on Pregnancy and Maternity Discrimination. 
 
We would like the Advisory Council to focus on the areas which women and girls tell us are 
having the greatest impact on their lives. So as a first step we want to speak to women and 
girls in Scotland to find out what matters to them. In doing so we recognise that women and 
girls in Scotland are diverse and we will ensure that through our engagement we reach 
women and girls of all ages, races, religions, sexual orientations and disabled women. 
 
We don’t want to pre-empt what women and girls tell us are the most significant issues for 
them, but we do know that occupational segregation is a persistent factor which contributes 
to the gender pay in Scotland and hinders us from fully harnessing the talents of all of 
Scotland’s people.   
 
Mental health and data collection 
 
17. It would be helpful to have an update on progress of 2012-2015 Mental Health 
Strategy commitment 14 which states: “We will work with NHS Boards and partners to 
improve monitoring information about who is accessing services, such as ethnicity, is 
consistently available to inform decisions about service design and to remove 
barriers to services”. 
 
As the last Mental Health Strategy indicated, we expect Boards to improve how they monitor 
information about who is accessing mental health services. That includes information such 
as the ethnicity of patients. In the next Mental Health Strategy, we will focus on data 
collection and outcome monitoring to improve the access to and quality of mental health 
services for everyone who needs them in Scotland. 
 
Equalities data collection and public services 
 
18. Further explanation of the role that data collection plays in improving access to 
public services for different equality groups would also be useful. 
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The Equality Act 2010 introduced a Public Sector Equality Duty which requires Government 
and Public Authorities to have due regard to the need to eliminate unlawful discrimination, 
advance equality of opportunity and foster good relations. The duty covers the nine protected 
characteristics, and high quality robust equality statistics are important for informing policy 
formulation and service delivery, and measuring progress. 
 
Equality data is used to inform Equality Impact Assessments (EQIAs), which assess the 
impact of new or revised policies, practices or services against the requirements of the 
Public Sector Equality Duty.  This covers people across all nine characteristics and helps to 
ensure their needs are taken into account during the development and implementation of a 
new policy or service, or when a change is made to a current policy or service.   Having up-
to-date, extensive and reliable data on equality groups is crucial for the Public Authorities 
who develop Equality Outcomes, equal pay statements, gender pay gap and mainstreaming 
reports.  Much of this work is aimed at improving services and access to services for people 
who share a relevant protected characteristic. 
 
Disability 
 
19. The SNP manifesto made a range of commitments relating to disabled people. It 
would be helpful to have further information on these commitments. 
 
These commitments will be encompassed in the final Disability Action Plan, due to be 
published later this year. The draft DAP set out our aim to remove barriers and enable 
disabled people to enjoy equal access to citizenship. Over 50 commitments will help us 
deliver the four outcomes and three cross cutting themes that will bring about change to 
disabled people. We are considering the views of disabled people received in the 
consultation phase and plan to publish the final plan later this year. 
 
Gender 
 
20. The SNP manifesto made further commitments on gender, again we would find it 
useful to have some detail on what is proposed. 
 
We are developing our ‘Returners Project’ to help women who have had career breaks to get 
back into work and will have more detail to share on this pilot in the autumn. 
 
We will abolish the fees for employment tribunals, recognising that these can be a barrier to 
justice for women who have experienced discrimination in the workplace as soon as we are 
clear about how the transfer of powers and responsibilities will work. 
 
We have already delivered our commitment to bring more transparency to pay reporting 
across Scotland’s public sector.  The Equality Act 2010 (Specific Duties) (Scotland) 
Amendment Regulations 2016 (the regulations) came into force on 18 March 2016, and 
lower the threshold for listed public authorities to publish their gender pay gap and 
statements on equal pay and occupational segregation, from those with more than 150 
employees to those with more than 20 employees. 
 
Access to environmental justice 
 
21. It would be helpful to have an update on the Scottish Government’s consultation, 
Developments in environmental justice in Scotland, which closed on 10 June 2016 
and relates to Petition PE03172. 
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The Scottish Government’s consultation “Developments in environmental justice in Scotland” 
received 22 responses from a variety of organisations and individuals.  In addition, there 
were 197 identical letters addressed to the Cabinet Secretary for Justice as part of a 
campaign organised by one of the environmental NGOs.  These letters asked the Cabinet 
Secretary “to take steps to establish a specialist environmental court or tribunal for Scotland 
within the first year of this new Government” and requested that they be regarded as 
responses to the consultation.   
 
At present, the Scottish Government is analysing the responses and will provide the 
Committee with its analysis and response in due course. 
 
The responses that the Scottish Government has permission to publish can be viewed at: 
https://consult.scotland.gov.uk/courts-judicial-appointments-policy-unit/environmental-
justice/consultation/published_select_respondent.  
 
Equality budget 
 
22. Why has the allocation for equalities changed little over the years, and in real 
terms gone down. 
 
The continuation of the UK Government’s austerity agenda has provided a challenging 
context for our spending plans over recent years.  Despite this, we have maintained the 
equality budget of £20.3 million in cash terms since 2012-13.  This shows our commitment, 
as far as possible, to protecting spend in this area.  Although the budget may not have 
increased in real terms, given the cuts that other areas of government have faced, it is very 
positive that the funding commitment at £20.3 million has been maintained. 
 
The table below details the Equality budgets at each budget stage over the years: 
 

 
 
Project funding under the Equality Budget is also time limited, so it is not the case that when 
a project receives funding it will continue to receive this funding indefinitely.  Calls for new 
applications are made following each Spending Review.  This allows us to consider the 
outcomes of funding and, for example, in response to recent stakeholder concerns there has 
been a greater focus on hate crime and community cohesion.  
 
Brexit 
 
23. How does the Scottish Government plan to assess the legislative impacts for the 
Parliament of a UK/Scottish withdrawal from the EU, in terms of UK/Scottish human 
rights and equalities law based on EU law, including EU directives transposed into 
Scots law (including any timescales)? 

 

https://consult.scotland.gov.uk/courts-judicial-appointments-policy-unit/environmental-justice/consultation/published_select_respondent
https://consult.scotland.gov.uk/courts-judicial-appointments-policy-unit/environmental-justice/consultation/published_select_respondent
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On 28 June the First Minister secured a mandate from the Scottish Parliament to explore 
options for protecting Scotland’s relationship with the EU. 
 
Given the support for remaining in the EU, the Scottish Government is exploring all options 
to secure Scotland’s interests.  We are in touch with the diplomatic community, and the First 
Minister was in Brussels on 29 June meeting the Presidents of the Commission and 
European Parliament, as well as leaders of European political parties. 
 
The First Minister has announced a Standing Council on Europe chaired by Professor Anton 
Muscatelli of Glasgow University, to advise the Scottish Government on securing Scotland’s 
relationship with Europe. The Standing Council comprises specialists in legal, financial, 
business and diplomatic matters.  Professor Alan Miller (formerly of the Scottish Human 
Rights Commission) is a member of the Standing Council with particular relevance to human 
rights and equalities, although this will also be of importance to other members.  It had its 
first meeting on 14 July, and a note will be published in due course. 
 
Given the uncertainty caused by the EU referendum result, Ministers are talking to Scottish 
businesses and stakeholders to provide reassurance and to hear their concerns.  Officials 
have also been in regular contact with a number of equality stakeholders.  The Scottish 
Government will host a ‘travelling Cabinet’ in Edinburgh specifically for EU nationals on 17 
August, which provides attendees with an opportunity to discuss the referendum result and 
what it means for them. 
 
As the UK position and options for Scotland become clearer we will consider the impact on 
Scottish laws in relation to equalities and human rights. 
 
The Scottish Government will ensure that the Equal Opportunities Committee, and the 
Parliament as a whole, are kept informed of progress and that the Parliament has further 
opportunities to debate the issues which arise as discussions continue. 
 
Blood Donation 
 
At the Committee on 30 June there was a specific question about blood donation. 
 
The safety of the blood supply is our paramount consideration and in that regard there are a 
number of risk-based restrictions in place for those who wish to donate blood, for example in 
relation to travel history or individuals who have had a tattoo or piercing, as well as various 
sexual behaviours, including men who have sex with men (MSM). All of these restrictions 
apply to the entire population and are based on an assessment of potential risk to the blood 
supply and are informed by expert advice from the UK Advisory Committee on the Safety of 
Blood, Tissue and Organs (SaBTO).  Their advice of that these donor selection criteria, 
which relate to specific higher risk activities and not sexuality, are applied so to minimise as 
far as possible the risk that any individual receiving donated blood could contract a blood 
borne infection.   
 
While it has been reduced by progressively more sensitive tests, there is a ‘window period’ 
associated with HIV, which is the period when it may not be possible to detect the presence 
of the virus by testing of blood.  This means that on very rare occasions, screening of 
donated blood can fail to detect infection and it is possible for HIV (or other infections) to be 
transmitted.  Since reporting began, the two HIV infection incidents identified in the UK - in 
1996 and 2003 - were both from donations made during this window period.  
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I can assure you we continue to support SaBTO’S ongoing monitoring of the available 
scientific evidence in this area. It was for this reason that they recommended changing the 
previous lifetime exclusion on MSM donating blood to 12 months from their last sexual 
contact with another man.  It is important that we keep the evidence under review to ensure 
we strike a balance between risk and the benefits of donation, so SaBTO has specifically 
been asked to review the donor deferral criteria in 2016.  As part of this review SaBTO will: 
 

 look again at the evidence on donor deferral for men who have sex with men, taking 
account of the latest testing methods and evidence of risk; 

 explore the evidence as to whether moving to an individual assessment of risk for 
every donor would be safe and feasible; 

 keep the review conclusions under regular review to take account of the latest 
evidence. 

 
 


